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Job Description
Supply Teacher 

Responsible to:		The Head of Education

Salary Scale:      		£40,305 to £50,589 pa (pro rata for part-time)

Working Hours:		Supply working - as and when required

Location:  	The Teacher will mainly be located on the education campus at Seamab, but may also be located on the residential campuses (Lendrick Muir, Linlithgow).  They will also be responsible for trips and activities which take place away from Seamab. 

Purpose of Post:

The Teacher will lead the assessment, planning, learning and teaching for individual children.  They will develop and deliver learning and teaching to meet the needs of vulnerable children with complex needs. This will include delivery to individual children and small groups.  The Teacher will work collaboratively with the multi-disciplinary team at Seamab.  They will work closely with education support workers and care workers in the education team, supporting them through planning and guiding learning and teaching for individual children. The teacher will understand and be committed to delivering the Seamab vision and philosophy of learning and caring. 

Duties and Responsibilities:

The Teacher has the lead responsibility for leading learning and teaching for individual children.  Try will regularly assess and review the progress of children and plan for their attainment and achievement. To help achieve this, they will plan and guide the work of education support workers and care workers in the education team.  The Teacher will participate in regular child's planning meetings with the care team and work directly with care team managers and staff.  They will promote the principles of the curriculum at Seamab, working to provide active learning experiences for children. 

Duties and responsibilities in learning and teaching:

· Deliver quality learning and teaching in accordance with 3-18 curriculum guidelines and school policy and guidelines.
· Manage and organise pupil learning through planning and preparing for quality teaching and learning.
· Develop the attainment and achievement of all pupils by promoting positive outcomes and wider achievement for a diverse range of pupils.
· Promote equality of opportunity and ensure a commitment to inclusive education, recognise and respect the views of young people.
· Assess, record and report on the work of pupils’ progress to inform a range of teaching and learning approaches.
· Track progress and monitor progress of all pupils and their individual needs.
· Contributing to providing an appropriate and accessible curriculum for children with breadth and depth 
· Building relationships with individual children and groups of children, based on high warmth and low conflict with the aim of promoting achievement and attainment 
· Developing, implementing and reviewing individual education plans for children 
· Providing learning opportunities for children which meet their individual needs 
· Working to overcome barriers and resistance to learning for children 
· Developing and delivering creative learning experiences 
· Creating welcoming and positive environments for children which support their learning
· Working with others to support children's learning and broader development, particularly health and wellbeing 
· Developing and delivering engaging learning and teaching which may include, but is not restricted to, outdoor learning, using new technologies, active learning, outdoor education and forest schools. 

Duties and responsibilities in the education team 

· Attend and contribute to education team meetings 
· Participate in and contribute to review and self-evaluation of learning and teaching 
· Work effectively with education support workers, care workers and teachers to achieve positive educational outcomes 
· Plan, organise and deliver regular parent’s evenings for parents, social workers and care workers 
· Complete reports on children's attainment, achievement and progress for looked after child reviews, children's hearings and relevant professional meetings 
· Plan and organise school events and activities, working collaboratively with others 
· Where agreed, have allocated responsibility for the development of areas of the curriculum with the support of managers in Seamab 
· Work with external organisations and independent consultants on education developments and projects  

Duties and responsibilities in relation to continuing professional development 

· Be aware of and work within the Seamab guidance on professional update for teachers, meeting GTCS requirements 
· Prepare for and participate in regular meetings and review to reflect on and discuss professional learning and development
· Attend and contribute to in service days with the education team 
· Attend external training and share this with the wider team 

Duties and responsibilities in relation to the wider Seamab team 

· Understand and apply in practice Seamab's vision, values and philosophy of learning and caring 
· Contribute to and support effective communication 
· Regularly provide information to the care team and external professionals on the progress of children 
· Maintain robust records of children and their progress 
· Contribute to recording children's daily experiences, and any incidents and accidents 
· Support and advise the multi-disciplinary team on achieving positive educational outcomes 
· Promote creative learning experiences across Seamab 

Other Duties and Responsibilities 

To undertake any other duties which may reasonably be regarded as within the nature of the duties and responsibilities / grade of the post as defined. 
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